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About AMD 



11.4%

Mean hourly  
difference

19.3%

Median hourly 
difference 

12.9%

Mean bonus 
remuneration 

difference

29.8%

Median bonus 
remuneration 

difference 

-2.8%

Mean hourly 
difference of 

fixed-terms employees

0%

Median hourly 
difference of 

fixed-terms employees

Total Employees

76%

24%

Our Data

Bonus Pay by Gender  

19%

81%

FemaleMale

79%

21.%

Received Did not receive Benefit in Kind 

91%

9%

FemaleMale

90%

10%

Participant Non-Participant Pay Quartile

82%

18%

MiddleUpper

83.5%

16.5%

30%

70%

Lowest
Lower 
Middle

68%

32%

96.11%

Full-time unlimited terms employees

3.63%

Full-time fixed-term employees

0.26%

Part-time  employees
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Our Commitment and Progress

▪

▪

▪

▪

▪

▪

▪

▪

▪

Fostering a workplace where all voices are heard, welcomed and valued

Gender Pay Gap in Ireland 
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AMD Learning Lab at Maynooth University 
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Advancing Girls and Women in Technology

Teen-Turn Digital Future Initiative STEM Teacher Internship Program
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