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Fostering a workplace where all voLces “

are heard, welcomed and valued
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ABOUT AMD

At AMD, our purpose is to build great products that accelerate
next-generation  high-performance and Al computing
experiences to help solve the world’s most important challenges.

From powering large-scale Al infrastructure, cloud services and
endpoint devices to enabling breakthroughs in science, medicine,
and industry that improve our daily lives, AMD technology is
used by millions of consumers, Fortune 500 companies and
leading research organizations around the world.

We are committed to pushing the envelope in high-performance
and Al computing responsibly and in alignment with our core
values and inclusive culture.
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OUR APPROACH TO INCLUSIVITY

We strive to attract, develop and advance the most engaged, diverse, and inclusive workforce in the semiconductor industry,
including appropriately growing our population of women and other underrepresented groups across all levels of the
organization. Thanks to a more diverse and inclusive workforce, we can continue to provide exceptional leadership products
and deliver strong business performance.

As reflected across the semiconductor industry, women continue to be underrepresented in engineering and technical roles’.
AMD is committed to helping advance gender balance within the industry and strengthen the talent pipeline in these key areas.

Over the past five years, representation of women and other underrepresented groups at AMD has continued to increase , and
we are proud to have more than 4,500 women in engineering roles globally. The AMD Women'’s Forum — our largest employee
resource group with active representation in Ireland — plays a vital role in fostering connection and professional growth
through its 23 chapters worldwide.

We continue to invest in initiatives that support the development and advancement of women in technical fields, including the
Female Fellow Pipeline Mentoring initiative, Advancing Women in Tech and Senior Women in Tech programs. We are also
implementing global mentoring programs with a focus on women in engineering.

We also recognize the importance of external partnerships in advancing the semiconductor industry through thought
leadership and collaboration, as well as programs which serve to elevate women in the industry.

AMD is a proud sponsor of the Global Semiconductor Alliance (GSA) and its Women's Leadership Initiative (WLI). In Ireland, we
partner with external networks such as Connecting Women in Technology, the 30% Club, MIDAS and the AmCham to support
female development programs and promoate STEM education in schools.

1 https://www.weforum.org/stories/2025/01/why-it-s-time-to-use-reskilling-to-unlock-women-s-stem-potential /
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The analysis below is based on the government's methodology, as of 30 June 2025

Mean hourly Median hourly
difference difference

5.9% 13.6%

Bonus Pay by Gender M Received
89%
10%
Male Female
1%
90%

Full-time unlimited term employees

96.7%

Mean bonus Median bonus
remuneration remuneration
difference difference

3.5% 21%

Did not receive

Eligibility for the AMD banus program is
based on the hire date. Intern student
hires are not eligible for the AMD banus
program.

Full-time fixed-term employees

2.8%

All part-time employees are female and therefore no comparison data is available.
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Mean hourly Median hourly
difference of difference of
fixed-term employees  fixed-term employees

-9.7% -8.8%

Benefit in Kind
6%
Male
94%

M Participant Non-Participant

8%
Female

92%

Part-time employees

0.5%

Total Employees

76%

Pay Quartile

2%
' Upper

79%

33%

Lower
Middle

67%

Male I Female

\24%

Male I Female

‘5%
Upper

Middle
85%

\27%
Lowest

73%
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GENDER PAY GAP IN IRELAND

Our company’s principal activity in Ireland is research, development and
engineering operations for AMD high-performance adaptive computing
and Al solutions. With operations in both Dublin and Cork, Ireland hosts
one of the largest AMD R&D sites in Europe, with a strong record of
delivering products with significant commercial success.

At the reporting date, our workforce in Ireland was composed of 76% male
and 24% female employees. Our analysis shows an overall mean gender
hourly pay gap of 5.9%, reflecting a higher proportion of male employees
in technical and engineering positions, which are core competencies
employed at our Irish sites.

It is important to note that our pay gap is driven by the roles held by each
gender in the organization with an unequal representation of women in
technical and engineering roles at our Ireland sites. This representation
issue is a broader industry challenge, where women are generally
underrepresented in  STEM (Science, Technology, Engineering, and
Mathematics) professions globally?

This year's report shows a 545 percentage point improvement in the
overall mean hourly pay gap from 2024, primarily driven by increased
female representation in senior roles within the upper income quartile, as
well as a year-over-year rise in the number of women receiving bonuses.
These results underscore the positive impact of our ongoing efforts to
support talent development and career progression for women.

e

2 https://www.weforum.org/stories/2025/01/why-it-s-time-to-use-reskilling-to-unlock-women-s-stem-potential /
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OUR COMMITMENT AND PROGRESS

We recognize the importance of increasing the representation of women and other underrepresented groups and will
continue our efforts to recruit diverse talent and foster an inclusive and innovative culture, where the best ideas win,
regardless of the individual's identity. During the reporting period, 28% of open roles at AMD Ireland were filled by
women, reflecting continued progress toward greater gender representation across the organization.

At AMD Ireland, in addition to statutory entitlements, we offer a range of programs and leave policies specifically
designed to support employees’ well-being and career growth. We are committed to creating a workplace where every
employee can thrive, supported by equitable compensation, flexibility, and meaningful benefits, and where everyane
can do their best work.

= Mentorship programs = First-year Child Leave, with ten = Flexible work schedules,

= Education assistance program additional paid days beyond including home working

= Employee Resource Groups for statutory entitlements = Four paid company-wide
women to network and coach = First twenty-six weeks of Recharge Days
one another maternity leave pay at full pay = Free confidential counseling for

= Advancing Women in Tech and = Two weeks of paternity leave at employees and their household
Senior Wamen in Tech, supporting full pay family members

= (lobal Adoption and Surrogacy

both early-to-midcareer and
Reimbursement programs

senior AMD women in technical
roles
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ADVANCING GIRLS AND WOMEN IN TECHNOLOGY

AMD invests in STEM education programs worldwide to help prepare and encourage students to envision themselves in STEM professions.
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In Ireland, AMD is a member of Connecting Women in Technology (CWiT), a network of 20 Irish tech companies with a shared mission to attract, retain and promote women in our sector. Through the
CWIT network, our employees engage with local schools, universities and nonprofit organizations to help empower teachers and inspire young female students to pursue STEM education.

AMD Learning Lab at Maynooth University

Since 2023, AMD and Maynooth University have
partnered to establish an AMD Learning Lab in
Dublin in support of the “STEM Passport for
Inclusion” program led by Dr. Katriona 0'Sullivan,
associate professor in the Department of
Psychology at Maynooth University.

The program addresses inequalities in access to
STEM careers among secondary school students
in  socially  disadvantaged  communities.
Maynooth uses a well-designed pathway that
provides educational qualifications, education
support, and mentoring from industry role
models to help students progress to tertiary
(university-level) education and achieve a STEM
qualification.

During the reporting period, AMD Ireland hosted
more than 275 students at its site.

MIDAS Ireland

AMD works closely with MIDAS Ireland, the
industry association for microelectronics and
electronic systems design, to attract and inspire
university students to pursue careers in the
semiconductor sector and at AMD.

Through this collaboration, AMD employees have
participated in a wide range of university visits
and student-focused events across Ireland,
sharing their expertise and insights on working in
the semiconductor industry.

STEM Teacher Internship Program

To inspire innovative learning, AMD partners with
the national STEM Teacher Internship Program, a
Dublin City University- led initiative, to provide
preservice and in-service primary and secondary
teachers with valuable hands-on industry
experience.

Through this ongoing collaboration, AMD hosts
teachers for a 12-week paid placement, primarily
within engineering teams, where they gain
practical insights into how technology and
innovation come together in real-world settings.

By investing in educators, AMD helps cultivate a
lasting impact on the next generation of learners,
encouraging more children to explore and pursue
STEM pathways.

Technovation

Technovation is a global initiative that empowers
girls to tackle real-world challenges through
technology. Working in teams, students design
and develop mobile applications that address
issues such as health, education, the
environment and social justice.

In May 2025, for the second consecutive year,
AMD in Dublin proudly hosted the Irish
Technovation finals, bringing together more than
100 students from 10 counties, along with their
mentors, teachers and parents. The event was
organized in partnership with Teen-Turn, a
volunteer organization dedicated to supporting
girls interested in STEM, particularly those from
underrepresented or disadvantaged backgrounds.

Reflecting on the collaboration, Dr. Joanne Dolan,
Teen-Turn co-founder, said, “Our team cannot
emphasize this enough: AMD is a true partner in
change making.'
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ADVANCING WOMEN AT AMD
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At AMD, we foster inclusivity by expanding opportunities for all employees at every level of the organization. We've developed comprehensive programs that offer resources, training and support to
help individuals grow and advance in their roles. Our focus on development and mentorship is a key driver to career advancement and success for all employees, reinforced by dedicated initiatives
designed to enhance upskilling, networking and advancement among female employees.

The AMD Women's Forum (AWF) strives to recruit, retain, and promote
women at AMD through impactful programming, advocacy and professional
development opportunities. In 2024 and 2025, the Irish AWF team
sponsored professional development opportunities for AMD employees,
including short courses at the Irish Management Institute, career
conversation sessions, and innovation and development warkshaps.

Advancing Women in Tech (AWT) and Senior Women in Tech (SWT)
complement this mission by providing a comprehensive learning experience
designed to empower, retain and support both early-to midcareer and senior
AMD women in technical roles. In 2025, AMD hosted an AWT event for
women engineers at its Dublin site.

Focused on career growth, networking, and leadership development, these
initiatives underscore AMD's commitment to building a more inclusive and
equitable workplace.

" At AML, we believe diversity, belonging and inclusion fuel innovation
and define who we are. By creating opportunities for women to lead
and grow, we're not only building a stronger company but also
shaping a more equitable technology industry. Across lreland and
EMEA, | see the impact of that commitment every day in teams that
drive world-class innovation, collaborate across boundaries and push
the limits of what's possible”

4

Aine Heffernan
corporate vice president,
Customer Support, AMD
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*All our employees in Ireland are employed by Xilin Ireland Unlimited Company which is a subsidiary of Xilinx, Inc. and Xilinx Inc. was acquired by Advanced Micro Devices, Inc. (AMD) in February 2022

©2025 Advanced Micro Devices, Inc. All rights reserved. AMD, the AMD Arrow logo, Xilinx and combinations thereof are trademarks of Advanced Micro Devices, Inc.



